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Hiring falls again, particularly for permanent staff
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Vacancies decline at softest rate in 8 months

May signalled a further reduction in overall demand for workers. Vacancies have now fallen
in each of the past 19 months, Though solid, the latest decline was the softest recorded
since last September.

Latest data from the Office for National Statistics (ONS) signalled a further decline in
vacancies across the UK in the three months to April. At 761,000, the number of open roles
was down nearly 15% compared to the same period a year ago and the lowest in four years.
The number of vacancies was just over 4% below the pre-pandemic level.

-------------------------------------------------------------------------------------------------------------------------

Sharpest rise in candidate supply for nearly 4.5 years

May experienced an increase in the supply for workers for permanent role for the twenty-seventh
successive month. Furthermore the rate of growth was rapid and the most pronounced since
Decemer 2020. Redundancies were the main driver of higher staff supply, according to recruiters,
while fewer job opportunities were also cited as having pushed up candidate numbers.

The number of candidates available for short-term roles across the UK continued to ries midway
through the second quarter. Notably, the rate of expansion was the joint-quickest for nearly four-
and-a-half years (on a par with October 2024). Recruiters frequently mentioned that job losses and
lower demand for staff had increase the pool of available workers in May.
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Stronger increases in starting pay
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