UK Jobs Market Review
April 2026

Permanent placements fall at quickest pace since January
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Downturn in vacancies eases slightly

Permanent job vacancies declined at a rate that, though solid, was the softest recorded
since May 2025. Meanwhile, the downturn in tfemporaray staff demand eased notably, with
short-term vacancies falling at a modest rate that was the weakest in two months.

The latest official vacancies data published by the Office for National Statistics (ONS)
showed that the overall number of job opportunities continued to decline across the UK
over the first quarter of the year. Total vacancies fell by 29,000 (3.9%) over this period to
711,000, to signal the lowest level of staff demand in nearly five years.

Growth in overall candidate numbers eases slightly

The availability of permanent candidates continued to rise in April, with this frequently being
linked to the upturn in redundancies and lower demand for staff. The rate at which permanent
labour supply increased remained historically sharp, despite easing from March.

There was an increase in the number of people seeking short-term jobs in April, thereby stretching
the current period of growth to 38 months. The rate of expansion eased only fractionally from
March’s three-month high and remained sharp in th context of historical data. According to
anecdotal evidence, company layoffs and fewer job opportunities pushed up candidate numbers.

Starting salary inflation picks up only slightly in April
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